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qwﬁmaﬁ%ﬁ 1 MstasuassaussauLaIyAaINs (Competencies)
1.1 mafmunsUsziiuiodaidenuaznsunuiamiyaaing (Assessment for Selection
And Development)
qwﬁmaﬁ%ﬁ 2 miﬁmmmmmmsaLLazLé’umam%wqﬂmﬂs (Learning and Career Development)
2.1 miﬁﬂuiuazﬁwmqﬁmﬂi (Learning and Development)
2.2 MIUSMITNISEUNBAAILILY (Succession Management)
gnsAERTi 3 Msafanagianngiiuagiu3vns (Leadership Development)
3.1 Msasiariaugin (Leadership Development)
gNsANEATT 4 MIUIsdanisuaziaugiiagua13nsn (Talent Management)
4.1 NFUTMIINNTHALHAILINTIAINAINTOVB8ANT (Talent Strategy & High-Potential
Development)
gNsANEATT 5 N3aFesTUUNMIUIMINENeInTyanailon1saneg198s8u (HR Infrastructure Foundation)
5.1 MawuUseaninmuesnuninensyama (HR Effectiveness)
5.2 N15UTN99M 31183 (Workforce Management)
5.3 Mmsguaguamiazaulusgveantnau (Health and Wellbeing)
qwsmam%ﬁ 6 N1FANTINUTITURIANTLAZAUENTUNENMY (THP Culture and Employee Engagement)
6.1 NMILESUATIAMETIN 9385550 ATley LazTausTIuedAns (Organization Culture)
6.2 MIATNANURNHUVRINTNUADBANT (Employee Engagement)



